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COMMENT: Once more, the year of 2025 has its main points to monitor. But it’s 

not a simple year. For starters, 2025 is the year where the failure of A.I. initiatives 

increased a lot. Now, around 42% of companies expect to abandon their A.I. 

projects. That’s right. Companies are abandoning A.I. projects. Additionally, 

despite that business reality, 2025 is the year where Amazon will make an 

unprecedented $100 billion investment in A.I. infrastructure. One of the largest 

investments in Tech history. And because A.I. is in the mix of online publishing, 

users around the world and obviously in USA are adding content like never 

before: 2025 is the year where The USA passed the Take It Down Act, requiring 

platforms to remove intimate AI-generated content within 48 hours. But the world 

has more subjects. The year of 2025 is the year where there will be 360 

MILLION Chinese over the age of 60 years old. Close to the same size of The 

USA just of old people. This means fewer producing in CHINA. And China itself is 

hurting its people because 2025 is the year where 10 core high-tech sectors are 

involved on changing CHINA for World Markets. The younger generation will 

have to upskill and reskill fast. Robots are here: 2025 is the year where 1,000 

Walker S2 industrial humanoids will be deployed. A Chinese robot that can 

change its own battery under 3 minutes. This means fewer jobs in manufacturing 

for Chinese people. And then there’s big wealth leaving Europe: 2025 is the year 

where 16,500 millionaires are leaving The UK. And talking about wealth, in 2025 

GOLD accumulated an increase of over 40% because of how Markets are 

playing out. Next there’s hope coming from Europe: 2025 is the year where 

GERMANY pledged to issue 200,000 professional visas, with 90,000 being 

precisely marked to Indians to counter USA’s visa issues. And in Brazil, 2025 is 

the year where in BRAZIL the number of app-based drivers and delivery workers 

reached 2.1 million. But they’re not employees. This means a considerable 

workforce in Brazil not having employee rights. If A.I. is being deployed fast by 

The U.S., and 3rd world countries are having a hard time establishing 

businesses while trying to deploy A.I., companies will have to fight for talent. 
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